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EQUAL OPPORTUNITIES POLICY

PRINCIPLES

Equality of education is a vital component of Vale Infants’ School aims.  It is our intention to enable all children to reach their full potential and to ensure equality of access to a broad and balanced curriculum, irrespective of gender, disability, ethnicity, ability behaviour or social circumstances.  It involves the creation of an ethos in the school within which prejudice, discrimination and stereotyping of all kinds can be challenged and eliminated.  The school aims to provide a safe, secure, caring environment for all pupils and staff in which everyone feels valued and is able to value and support others.

GUIDANCE

Equal opportunities will be considered when producing or reviewing policies or procedures.  Schemes of work and differentiation will ensure that pupils’ specific needs are met.  We will actively seek opportunities in the curriculum to address the list of equal opportunities and one way it will be developed is through the requirements of the PSHE framework.

The school will enable pupils to:

· develop confidence and responsibility and make the most of their abilities

· prepare to play an active role as citizens

· develop a healthy safer lifetyle

· develop  good relationships and respect the differences between people

PRACTICE

Teaching strategies and expectations should be analysed to ensure bias does not disadvantage certain pupils.  Resources and displays will reflect the policy and will show positive images of men, women, young and old, disabled and ethnic groups.  The areas allocated for pupils’ use [playground etc] will be monitored to ensure no discrimination in relation to gender, ethnicity and special needs.  See also SEN and Behaviour Policies.

STAFF DEVELOPMENT

The School will identify its own training needs and arrange suitably matched programmes.  All staff need to be aware of their own beliefs and behaviours and the way they may be giving, unintentionally stereotypical massages to help pupils and parents.

WORKING WITH PARENTS

Parents will be made aware of the school’s commitment to equal opportunities.  The diversity  of parents’ cultural and religious background will be respected.  Parents will be made to feel welcome in the school and all documents sent to them will be written in a ‘user friendly’ language.

REVIEW AND MONITORING

This policy will be reviewed by the Headteacher in consultation with other staff as appropriate if changes occur or at a frequency not less than every two years.
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